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Fair Pensions for All

I\/I embers from across the
region were among
thousands of teachers, lecturers
and support staff who went
to Parliament on 26
October to lobby their
MPs about pension
cuts in the education
sector.

Over 150,000
petition signatures were
handed to the
government.

Staff from the
maintained, academy and
independent sectors in England
and Wales as well as from
colleges and post-92 universities,
lobbied their MPs and handed in
petitions from their workplaces.

This lobby and the large
number of petitions returned
should serve as a wake-up call to
the Government. If Ministers
don’t recognise that pensions are
both affordable and sustainable,
many teachers and lecturers will
be left with no option but to take
further action, including
supporting the planned TUC day
of action on 30 November.

Pensions action
meetings for school
representatives are being
organised in preparation
for the planned day of
strike action on 30
November. Please make
every effort to attend your
local meeting as it will be an
important forum for sharing
information and for discussing
practical ideas for building for the
strike in your school.

Go to www.teachers.org.uk/
node/14134 to view

meetings taking
place in your area.

The NUT supports
the call for a first day
of industrial action on
30 November 2011.
This follows a
decision at the TUC
for co-ordinated
strike action against
the cuts being
proposed to public sector
pensions.

The Government’s proposed
changes to teachers’ pensions risk
driving two-thirds of teachers
from the classroom,
according to

survey. 69 per cent of
respondents said that the
proposals to make teachers pay
more, work longer and get less

pension would make them more
likely to leave teaching.

The most unpopular proposal
is to make teachers work until
they are 68 for a full pension.
Over half of respondents put this
first in order of unpopularity.
Among young teachers under 30,
however, the proposal to
increase pension contributions by
more than half was just as
unpopular as the proposed
increase in pension ages.

The NUT has found that a
staggering 85.5% of

I striking
on
- 30 November

young teachers
under the age of 25 would be
either very much more likely or a
little more likely to leave the TPS.
We face the prospect of an entire
generation of young teachers
who are not saving for
retirement.

The NUT firmly believes that
the Government’s proposals are
unnecessary, given the 2007
changes which have already
increased pension
contributions for all teachers and
pension ages for new entrants
and put a limit on employer
contributions. The survey shows
that, overall, 94% of respondents
agree with the NUT’s view.
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Not only the biggest, but also the best!

The National Union of Teachers is both a professional association and a trade union. It is the largest and most influential teachers'
organisation in Europe, recruiting only qualified teachers, or those who are on courses or in posts that will lead to teacher qualification.
Complete Protection. Being a member of the NUT brings access to the very best legal and professional protection. It gives you a service
unrivalled in the teaching profession.

Support and Advice. The NUT has a network of regional offices in England and NUT Cymru in Wales. Each office has experienced casework
officers and solicitors, as well as other expert staff to give confidential advice, information or assistance on employment rights and other
matters relating to your professional life.

Campaigning. The NUT campaigns for a reduction in working hours, the removal of excessive workload, and a better work-life balance. We
also campaign for fair pay and reform of the assessment system.

Experts in Education. We work on curriculum issues as well as pay and conditions of service.

Continuing Professional Development. Our continuing professional development programme is recognised as one of the best in the
country.

Benefits and Services. We offer a wide range of membership benefits and services. Our members save hundreds of pounds a year by
accessing discounts available through their membership.

Equal Opportunities. Our groundbreaking policy work on equalities issues has been adopted by schools, local authorities and other
government institutions.

Young Teachers. We have a thriving young teachers’ section for all full members under 36. To find out more, visit our website
www.teachers.org.uk.

One Union for all Teachers. The NUT campaigns consistently for professional unity in the teaching profession. We believe that a single
professional body, articulating the views of the profession, would benefit both children and teachers.

Education for All. We campaign for a good local school for every child and for every community. We are also a member of the Global
Campaign for Education, working for every child in the world to have a primary school education by 2015.
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